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Managing Funding

Flexibility is important so that you get the support 
you need in a timely way.
Click here for more information about managing your 
funding.

How many people do you support to manage their funds 
and what kind of support do you offer them?

 Do you support people to engage their own 
workers?

 Do you provide advice in relation to me 
engaging my own workers?  

 Can you assist me to better understand my 
plan and how my funding can be used?

 Can you assist me with setting myself up legally 
as an employer? 

 Can you show me a service agreement 
template?

 

http://waindividualisedservices.org.au/online-courses/be-a-boss/
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 Are you willing to negotiate a service agreement 
with me, for example, a values-based 
agreement?

Values-based agreements integrate the mission, 
values and vision of the parties into the agreement 
itself.  Unlike traditional agreements, the basis of a 
values-based agreement is not adversarial but instead 
is founded on relationship building.  In values-based 
contracting, the parties design their contractual 
relationship by using their own value structures for 
addressing change and conflict, and managing crises.

 How will you keep me informed about the 
expenditure of my funding, for example, 
process, regularity and format?

 Will you help me learn to self manage?

 Do you offer supports to me as an employer, for 
example, payroll services?

http://www.enliveningedge.org/columns/new-legal-models-teal-organizations-part-1-conscious-contracts/
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MY QUESTIONS & REFLECTIONS
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